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Introduction

The process of training managing is functioningstfictural units, organi-
zation of the educational process, implementatfdinrections of administrators,
executives, managers, academic (teaching and obgesaff, maintenance staff
in conjunction to achieve the objectives in medsleraesults — the quality of
educational services, scientific-research and desigrk (products) due to the
essence of content management principles, metffiadstions, specific indus-
tries and levels of management hierarchy in theegy®f governance.

Results and discussion

The functions of training management include: basigoal-setting; plan-
ning; organization; regulation; coordination anahtrol; specific — pedagogical
(educational monitoring); monitoring of labor matrked employment of gradu-
ates; monitoring of training quality (performancgiality of education, training
and research results, artistic and sporting achiems); training audit (Uni-
versity introspection of compliance of programs draining technologies, the
quality of human resources); support (educationdlszientific methods, informa-
tion, logistics, financial, social preferences)yvgmment and industry standards
(of training directions, specialties, research mégqies and methods); certification
(institutional, higher education establishment,imatividual plans and training
programs); passportization (infrastructure as aleyheducational, scientific, pro-
duction, problem and research units, bases ofipahc¢taining and research and
teaching facilities — specialty passport); exanmaglicensing and accreditation —
external verification of compliance); marketing ¢pfality and competitiveness of
educational services, scientific and technicalvizs and products).

Constructed structural and functional model of ngamg training future
ecologists to understand the balanced nature Iensatic representation of all
organizational and educational measures to enkerefficiency and effective-
ness of the process; holistic formation that inekithterrelated and interdepend-
ent components: trust, organizational and informeatdiagnostic and effective
[Shofolov 2013].
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The target block model provides orientation procesder study, the defini-
tion of strategic and tactical goals, objectives.tAe purpose of the simulation
process by us were considered the content andwteuaf training future ecolo-
gists management to balanced environmental manageme

Organizational substantial component in the progpasedel provides the
formation of readiness specialists to the balamsedronmental management. It
is characterized by the basic and specific pedagbgirinciples (commitment,
academic, planning, humanistic, humane, persotiicacomplexity, optimiza-
tion, system integrity, collegiality of unity of oomand, environmental justice,
biosocial unity internationality, effectivenessjeps (oriented, prognostic and
diagnostic, content-molding, tacking diagnostinafi— effective) organizational
and pedagogical training of future environmentaitfpkm to sustainable envi-
ronmental management. The control system of trgiapecialists — a purposeful
activity aimed at the definition of common objeeisy content, forms and meth-
ods of work. Therefore, the goal is achieved thiotige implementation of spe-
cific goals and objectives, conscious establishmwmich provides a gradual
transition to a complex target planning, which alous to develop targeted
training programs.

Organizational and managerial procedures shouldatethe purpose of the
preparation by organizational activities that apgegned developed regulations
(regulations and requirements) in order of thepleamentation, implementation
and use. The effectiveness of expected resultsapipdied organizational and
administrative procedures should be consistent with qualification require-
ments for of the future specialists in ecology.

Diversity of structural organization of traininggbessionals, we have com-
bined for the dominant organizational managemeatfgims: rich in content —
methodological and functional (organically combmapproaches to shaping the
content of the principles, methods, forms, tooleddicational process, require-
ments and procedures for organizing, functionaluies and possibility of pre-
paring); system -nstitutional (complex structural and organizatiooaits to
ensure the organization of training according te tequirements regulatory
procedures in the application instructions and meoendations, legal provisions
of generalized in the strategic development plashscational establishment);
technology — information and analytical (modelingstem of education and
management technologies, information databasesegses, forecasting, model-
ing, designing correctional and regulative meastmagmoving inconsistencies
to ensure the quality of educational services)eative — organizational and
executive (for control and diagnostic, monitorit@expert estimates in conclud-
ing conclusions accreditation and licensing procesiu

Content organizational and management platform @oesithe preparation
of future bachelors and masters ecologists thdibagtirection “Ecology, Envi-
ronmental Protection and Rational nature manag€mégpecialization —
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a systematic analysis of the quality of the enviment, ecological management
and policy, bioecology, environmental tourism, aggblecology) and the with

the “Public Administration” (specialization — publadministration of ecological

safety), and “Specific categories” (specializatierecological standardization,
certification,expertise) as the mandatory Educatibtukraine, selected univer-

sity and student preparation of cycles.

Organizational and system-management platform coestdinear functional
linear functional program-based and the dot médnxls structural organization.
The specific inherent traits of the organizatiosalicture and content of the
preparation for the intended purpose depend omwsibbjective and subjective
conditions and factors, including public managenfenctions that are imple-
mented in the strategy of organizational develogroéeducational activities of
higher education institutions, as well as interc@tditions factors and adminis-
trative management of (human resources, sciemtiftcmethodological, material
and technical, dataware).

Technological organizational and management platfonites orientate
preparation of, content-molding, executive and jatea, control and effective
the preparation function.

Organizational managerial procedures to of prearauture specialists
balanced nature — a system of mutually agreedpartacular order, organiza-
tion, functioning, coordination, regulation activa, stimulation, of forecasting
and planning processes (training, cultural and iagbrg, scientific, research,
educational, scientific, industrial, social); opgé@ras (such as a set of actions
informational, scientific and methodological sugpthie technological support);
office work (document circulation rules); the ingtional combining of struc-
tural and organizational units ofwhose activities aimed at achieving the goal
— to preparing for future ecologists balanced mafRybalko 2012; Strokal 2012].

Functions (methods, forms, tools) training: origispecialized natural
sciences, socio-economic, socio-political), conrferming executive and prog-
nostic (motivational and of values of theoreticald apractical, information-
analytical scientific research, design and expiomabrganizational and man-
agement), control (components and criteria), effeievel).

Efficient organizational and management platforaining preparation of
future the environmentalists assessment and stdemsresults preparedness
professionals to balanced environmental managensgstem (from the greek
unit “composed of parts”) — interrelation and tiéerdependence of, coopera-
tion and complementarity of, ordering arrangemendded parts a single whole
[Ridei 2011; Shofolov 2013].

The control system of training of future environraists provides effective
achieve the goal — the process of improving thieieffcy of the system compo-
nents during organizational and managerial proagjurvhich provides mean-
ingful impact for the permanent improved trainingfgssionals to a balanced
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environmental management; under conditions of méx systematic, planned
and agreed upon differentiation of coordinationetyf activity aimed at the
economic the interaction management different ggeand levels of external
(administrative and educational) and internal (etdiooal institutions); strategic
— a promising development of target preparatioeadérs elected for colleges
and the employers partners (regional administrative: sectoral objects of man-
agement education) designed higher institutionghaity; functional (tactical)
— deputy head, administrators of structural andtional departments that pro-
vide a certain type of activity; operational — leetrs, curators, educators that
provide educative, artistic, aesthetic, social,chsjogical, health-comfort and
stability of educational process in the interactith students, parents, social
workers; student self — student organizations @si@ouncils) and their repre-
sentatives in the management academic councilstgmeand methodological
advice, administration in management decisions.

Conclusions

To diagnose the effectiveness of functioning of ¢trectural and organiza-
tional unit and to assess the state of activitig isufficient to control only its
strategic types that make up the basis for theoedgion of planning and control
activities (individual, group, general institutidpauantitative and qualitative
(expert). If an activity requires quantitatively aseirable standards, they are
taken as reference benchmarks (targets), and thieotdecomes quantitative
evaluation. If the effectiveness of a certain tgpevork is difficult to establish,
it is conducted a qualitative evaluation by thehmetof expert estimations.

To confirm the authenticity of the organizationatlananagerial procedures
by expert assessments of individual and integrateelxes it was tested the ef-
fectiveness of structural and functional model afnagement of training experts
using questionnaires. It was established that ¢kalts of expert evaluation of
scientific and pedagogical staff and administratorgdhe university and their
partners-employers do not contain significant défeces in assessing the effec-
tiveness of organizational and managerial procesdtarérain students-ecologists
for environmental sustainable natural resource Tle.obtained results demon-
strate the effectiveness and relevance of the agijuih of the developed struc-
tural — functional model for future environmentahmagement training to the
proposed organizational and managerial procedoreésin students-ecologists
for environmental sustainable natural resource use.
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Abstract

The article presents the structural and functideatures of the training
ecologists for sustainable natural resource ustjding components: the target
(goal, objectives, principles), organizational antdstantive (the stages of prepa-
ration, organizational and management platform anmirgful, backbone, tech-
nological), diagnostic-score (scoring platform;tetia and levels of prepared-
ness).

Key words: training management functions, organizationalfpiat and proce-
dures, structural and functional components, tngitiontrol system.
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